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Concluded at on between:
CK/lyyeH BO Ha geH nomery:

The project "OPPORTUNITY4YOU" (No0:48-00-00164/2021-28-3) within the IPA Il Cross-Border Cooperation Programme of
Serbia and North Macedonia (hereinafter: Project) , represented by Andrijana Bogdanovska Gj. as the Project Manager /
MpoekToT "LWWAHCA 3A TEBE" (N048-00-00164-2021-28-3) og, UNA Il MporpamaTa 3a npekyrpaHnyHa copabotka Cpbuja u
CeBepHa MaKefoHWja (BO MOHATaMOLIHUOT TeKcT: [poeKT) npeTcTaBeHo o4, AHApujaHa boraaHoBscka I MpoeKT meHalep

and/wm
2. Organization beneficiary/ OpraHusaumja KOPUCHUK:

represented by/ 3acTanysaHa og,

(hereinafter referred as beneficiary/ so

HATaMOLLHMOT TEKCT "KOpUCHUK")

Article 1 Subject of Protocol

The subject of this Protocol is to establish productive
collaboration between the Project and Beneficiary
(hereinafter referred to as Parties) regarding the
improvement of mechanisms for supporting employability
and labour mobility in the cross-border area of Serbia and
North Macedonia.

Article 2 Objectives of collaboration

The objectives of collaboration are: 1) to introduce new
approaches and cooperation between the public and
private sectors in order to support employability and
labour mobility in the cross-border area and 2) to increase
capacities and competences of public and private sector for
implementing employability programmes.

Article 3 Cross-border network

Labour mobility and employment development cross-
border network (hereinafter referred to as cross-border
network) is mechanism for realisation collaboration
between Parties. This cross-border network is consisting of
project beneficiaries, LSGs, SMEs, Women Owned or
Operated Enterprises, Formal and Informal education
institutions, = CSOs,  Crafts, agriculture, business
associations, as a key labour market stakeholder from
cross-border areas of Serbia and North Macedonia. By
signing this Protocol, the beneficiary becomes a member
of this an informal cross-border network.

YneH 1. Mpepgmert Ha MpoTokonor

MpeameT Ha 0B80j MPOTOKO/ € BOCNOCTaBYBatbEe Ha NPOAYKTUBHA
copaboTka nomery MNpPoeKToT U KOPUCHUKOT (BO HaTaMOLIHNOT
TEKCT CTPaHW) BO BPCKa CO yHaNpeayBake Ha MeXaHU3MuTe 3a
noaAplwka Ha BpaboTAMBOCTa MU MOBWIHOCTA Ha TPyAOT BO
npeKkyrpaHmMyHaTa obnact Cpbuja n CesepHa MaKezoHuja.

UYneH 2. Llen Ha copaboTKaTa

LlennTe Ha copaboTKaTa ce: 1) BoBeayBatbe Ha HOBW MpucTanu
Ha copaboTKa nomery jaBHUOT M NPUBATHUOT CEKTOP CO Len Aa
ce noaapu BpaboTamMeocTa U mobMAHOCTA Ha paboTHaTa cuia
BO MPEKYrpaHW4YHWOT PerMoH MW 2) 3rofemyearbe Ha
KanauuteTMTe M KOMMeTeHUMUTE Ha jaBHMOT M NPUBATHUOT
CEKTOp 3a CnpoBeayBatbe Ha NPOrpamu 3a BpaboTanBOCT.

YneH 3. MpeKkyrpaHMyHa mperka

MpeKyrpaHMYyHaTa MpeXKa 3a MOBUAHOCT Ha paboTHaTa cuna m
pa3Boj Ha BpaboTyBareTo (BO MNOHATaMOLIHWOT  TEKCT
MpeKyrpaHMYyHa Mpeka) e MexaHu3am 3a peanusaumja Ha
copaboTkaTta nomery CtpaHuTe. OBaa lMpeKyrpaHMYyHa mpeKa ja
COYMHYBAAT KOPUCHULMTE Ha MPOEKTOT, eANHULUTE Ha JIOKANHA
camoynpaBsa, Manun U CpeaHu npeTnpujatuja, npetTnpujatmja Bo
COMCTBEHOCT Ha WU YMNpPaByBaHWU Of, KEHW, WHCTUTYLUMM 3a
dopmanHo wam  HedopmanHo o06pasoBaHWe, rpafaHCKK
OpraHuM3auum, 3emjofenum, CTONaHCKM KOMOPU, KaKo U Apyru
KNY4YHM aKTepu Ha Mas3apoT Ha TPyA BO MNpeKyrpaHuyHata
obnact, Cpbuja n CeepHa MakegoHuja. Co noTnuwyBake Ha
080j [POTOKON, KOPUCHMKOT CTaHyBa YneH Ha 0Baa HedopmasHa
MpeKyrpaHMyYHa mpexa.

- This project is co-financed by the European Union

This project is implemented by Centre for Knowledge Management Skopje North Macedonia, Centre for development of Skopje planning region
North Macedonia, the Centre for the development of Jablanica and Pcinja districts Leskovac, Serbia and Municipality of Vlasotince, Serbia




Article 4 Rights and obligations

The beneficiary shall voluntary and of his choice participate
in project events such as workshops, conferences and
other project activities listed in Annex | of this Protocol. The
beneficiary shall contribute within their competencies and
capabilities to  the implementation of  the
recommendations from the Joint Comparative Study on
employability and cross border mobility in the cross-border
area Serbia and North Macedonia. These
recommendations are set out in Annex Il of this Protocol.

Article 5 Expenses

This Protocol does not create any financial obligation to the
beneficiary. The project budget covers the costs of project
events and activities. The Project Budget does not cover
daily fees and related personal expenses for participants in
project events and activities.

Article 6 Taking Effect

This Protocol shall enter into force on the day of its
signature. This Protocol shall be concluded for an indefinite
period of time. This Protocol may be terminated by either
Party by written notification to the other Party.

Article 7. Final Provisions

The Parties specifically acknowledge that this Protocol
does not represent or imply an obligation of funds, it does
not constitute a legally binding commitment by any Party
or create any rights or obligations to any third party.
Protocol is made in two (2) identical bilingual
(English/Serbian) copies, one for each side. In the case of
any difference in interpretation, the English - language
version shall prevail.

Signatures/MNotnucu:

UneH 4. NpaBa 1 06Bpcku

KopucHuKOT AobpoBonHO M no cBoj n3bop Ke ydyecTsyBa BO
MPOEKTHUTE aKTUBHOCTM, KaKo WTO ce paboTuaHMLM,
KOHbepeHUNN, KaKo U W ApYrv NPOEKTHU aKTUBHOCTM KOU ce
HaBeneHu BO AHeKc | og 080j MNpoTokon. KOPUCHUKOT BO pamKu
Ha CBOWTE HAAJIEXKHOCTM W MOXKHOCTM Ke pJonpuHece BO
cnposepyBake Ha npenopakuTe oA, 3aefHMYKaTa
KoMnapatuBHa CTyauja 3a BpaboT/AIMBOCT M MpeKyrpaHuMyHa
MOBMNHOCT BO MpeKyrpaHu4yHaTa obnact Cpbuja n CeBepHa
MakegoHuja. OBme npenopaku gageHun ce o AHeKc Il o4 0BOj
MpoTokon.

YneH 5. Tpowouu

OBoj [poTokon He co3gaBa OUHAHCUMCKM OBBPCKM  3a
KOPUCHUKOT. bylieToT Ha MpoeKToT rn Nnokpusa TpolwouuTe 3a
NPOEKTHUTE HACTaHW U aKTUBHOCTWU. byletoT Ha lNpoeKToT He
NOKpMBA AHEBHULM U CAIUYHU IMYHU TPOLLOLM HA yYeCcHUUUTe
BO NPOEKTHUTE aKTUBHOCTU U HAaCTaHWU.

YneH 6. CranyBare BO cuna

Osoj MNpoToKon cTanysa Ha cuaa Ha AEHOT Ha NOTNULWYBAaHETO.
OBoj MpoToKkon ce ckayvyyBa Ha HeonpepeneHo speme. OBOj
MpOTOKO/N MOXe fAa ce packuHe of 6uNo Koja CcTpaHa co
npeTxogHa NnUcMeHa nHdGopmaLmja 3a UCToTo.

YneH 7. 3aBpwHu ogpenbm

CTpaHuTe NOTAMCHWMUM NOTBPAyBaaT AeKa 0BOj [poTokon He
npeTcTtaByBa, HUTY noapasbupa npesBsemarbe Ha BWUNO KaKBM
durHaHCMCKM 06BPCKM, HUTY NpeTcTaByBa NpPaBHO 06BP3yBayKM
OOKYMEeHT 3a 6Mno Koja cTpaHa MOTMWMCHUK, HUTY adasa 6uno
KaKBM npaBa M OOBPCKM Ha TPeTu cTpaHu. [poToKo/OT €
HanpaBeH BO ABe WAEHTUYHWU ABOja3UYHM KOMUM (aHIIMCKA U
MaKeOoHCKa), No efeH NPUMEPOK 3a ceKkoja CTpaHa. Bo cayuyaj
Ha Pas/nMKM BO TOJIKYBakweTO, NpeoBsafyBa Bep3ujaTa Ha
AHTJIUCKM ja3uK.

Project/ MpoekKT

Beneficiary/ KopucHuk



ANNEX |
PROTOCOL OF COLLABORATION

List of the project activities:

A1.1.1 Kick-off partners meeting
Al1.1.2 Project meetings

A1.1.3 Research on employment trends, opportunities,
and actors in key sectors in the Cross-border area - Cross-
border study

Al.1.4 Developing cross-border networks - Protocol for
Collaboration

A1.1.5 Developing an Opportunity4You platform with
related content for visibility of jobs, internships, and
volunteer opportunities in the cross-border area -
Opportunity4You platform

A1.2.1 Developing and launching an informational and
educational campaign on opportunities of cross-border
collaboration and labour mobility

A1.2.2 Organisation of a two-day Networking Conference

A1.2.3 Organisation of Info events - GROWTH Bootcamps —
two 4-day events for 30 young and unemployed people
from 4 municipalities of the cross-border area

A1.2.4 Organising 2-day final event - Opportunity4You
Days for promoting cross border collaboration and labour
mobility (job fair)

A2.1.1 Organisation of a study tour for representatives of
LSGs and the project partners of the cross-border area
Slovenia- Italy

A2.2.1 Organisation of information events — workshops for
developing internship programmes for interested
organisations (2 — 1-day events trainings)

A2.2.2 Organising capacity building events — trainings for
organisations and VET centres in developing and
accrediting programmes for skilling (2 one day event for at
least 30 interested stakeholders in learning how to develop
and launch inhouse training programme for skilling

A2.2.3 Undertaking direct support with 4 months of
external mentoring for 10 organisations in developing and
implementing pilot VET training programmes for skilling
and upskilling

AHEKC|
MNPOTOKOJ1 3A COPABOTKA

CnNUCOK HAa NPOEKTHU aKTUBHOCTU:

Al.1.1 MHMUMjaneH COCTaHOK Ha napTHepuTte
A1.1.2 MpoeKTHM cocTaHoLMU

Al1l.1.3 MWcTpaxkyBarbe Ha TpeHAoBUTe 3a BpaboTyBame,
MOXHOCTUTE U  aKTepuTe BO KAYYHWUTE CEKTOPU Ha
npeKkyrpaHuMyHaTa obnact - MpeKkyrpaHuMyHa cTyauja.

Al.1.4 Pa3Boj Ha MpeKyrpaHu4yHu mpexun — [poToKkon 3a
copaboTka

Al1.1.5 PassuBatbe Ha naatdopma LWAHCA 3A TEBE co cpogHum
COAPKMHM 33 BUAIMBOCT HA UHPOPMALMMTE M MOXKHOCTUTE 33
NPAKTUKAHCTBO U BOJIOHTEPCTBO BO MpeKyrpaHuyHaTa obnact
- nnatpopma LLAHCA 3A TEBE

Al1.2.1 PasBuBatbe W OTNOYHyBatbe Ha WMHPOPMATMBHA U
€4yKaTMBHA KamMaka 3a MOMKHOCTUTE BO NpPeKyrpaHu4yHaTa
copaboTka M MObMAHOCT Ha paboTHaTa cuna.

Al1.2.2 OpraHuMsauuvja Ha [JBogHeBHa KoHdepeHuuja 3a
BperKyBame

A1.2.3 OpraHusauymja Ha WMHPo-HacTaHu - Kamnosu 3a Pact
(GROWTH BOOTCAMP) — gBa 4-pn pgHeBHM HacTaHu 3a 30
MIaaAM W HeBpaboTeHM avua of 4-pu ONWTUHU  Of
npeKkyrpaHuyHaTa obsacT.

Al1.2.4 OpraHusauuvja Ha [OBOAHEBEH 3aBpWeEH HacTaH —
LHAHCA 3A TEBE [deHoBn 32 npomoBupare Ha
npekyrpaHnMyHaTta copaboTtka u mobuaHOCT Ha paboTHaTa cuna
(caem 3a BpaboTyBamse).

A2.1.1 OpraHu3aumja Ha CTYANCKO NaTyBakbe 3a NPEeTCTaBHULM
Ha eAMHMUMTE Ha /IOKaJIHUTe CcamoyrnpaBu W MNPOEKTHUTEe
napTHepu BO NpeKyrpaHnyHaTa obnact CnoseHuja - Utanuja.

A2.2.1 OpraHusaumja Ha WHGOPMATUBHM HacCTaHU —
pPaboTUAHMLM 33 NOATOTOBKA HA NPOrpamMu 3a NPaKTUKAHCTBO
3a 3aMHTepecupaHun opraHmsauum (2 — 1-aHeBHU 0ByKM)

A2.2.2 OpraHu3aunja Ha HaCTaHU 3a rpajerbe Ha KanauuTeTu -
006YKM 32 opraHM3aLmm 1 LeHTPH 3a CTpy4yHO obpasoBaHue 3a
pa3Boj M aKpeauTauMja Ha nporpamu 3a BewWTUHM (2
€AHOAHEBHM HACcTaHW 3a Hajmanky 30 3anHTepecmpaHun
OpraHM3auuMm Ha Tema Kako Aa pa3BujaT U OTNOYHAT UHTEPHMU
nporpamu 3a o6yKu.

A2.2.3 Jasarbe Ha ANpPEKTHa NoAApPLLKA BO BpemeTpaere o4,
4pn meceun Ha MEHTOPCTBO Of CTpaHa Ha ekcnepTu 3a 10
opraHmMsauumM 3a pasBoj M WMNAEMeHTaumja Ha nunoT
nporpamm 3a CTpydyHu OOYKM 33 ycOBplUyBarbe WU
[0ycoBpLIYBakbE.



ANNEX I
PROTOCOL OF COLLABORATION

Recommendations from the Joint Comparative Study on
employability and cross border mobility in the cross-
border area Serbia and North Macedonia

Recommendations for local self-government units (LGUs)
from the cross-border region:

e to intensify cooperation and enable exchange of
experiences between LGUs in the cross-border region
(e.g., organisation of thematic workshops of exchange
of experiences and mutual learning).

e to improve the planning framework for local
employment  policy (e.g., preparation and
implementation of both short-term and long-term
employment programs/plans).

e to promote coordination mechanisms which serve as
the preparation of local employment policies through
social dialogue and inclusion in working groups of the
private, educational, and non-governmental sectors.

e to innovate and diversify existing local employment
measures, as well as measures to stimulate and attract
investments and create new jobs.

® to introduce new and modernise existing services to
support employability and cross-border Ilabour
mobility (e.g., to organise informative workshops with
businessmen and the unemployed about the
possibilities of the Open Balkans in terms of hiring
workers or finding employment).

e to facilitate the transfer of European experience in
support of employability and cross-border mobility
(e.g., participation of LGU representatives at
international conferences, workshops, and study visits
to the EU).

e to build the capacities of organisational units dealing
with employment policy (e.g., implementation of
specific trainings for LGU employees and technical
equipment of organizational units).

e tointensify activities that contribute to the creation of
favourable conditions for the establishment of new
companies, the expansion of existing capacities, the
encouragement of innovative and entrepreneurial
behaviour and the development of entrepreneurship.

e to explore the possibilities of preparing and
implementing joint cross-border projects on the topic
of employment from available EU programs.

e to encourage the development of entrepreneurship
and social entrepreneurship.

AHEKC I
MPOTOKO/1 3A COPABOTKA

Mpenopaku oA 3aeAHUYKaTa KOMNapaTUBHa CTyAMja 3a

npeKyrpaHMYHa MO6GUAHOCT BO NpeKyrpaHuyHaTta obnacr

Cp6uja n CeBepHa MaKeaoH#Mja

Mpenopaku 3a eguHULMTE 33 NOKanHa camnoynpasa (E/IC)
oA NpPeKyrpaHUYHUOT PEernoH:

Ja Ce MHTeH3MBMpa copaboTKata M Aa Ce OBO3MONKM
pasmeHa Ha uckyctea mefy EJIC-aTa BO npeKyrpaHU4yHMOT
pernoH (Ha np., opraHMsaumja Ha TEMaTCKU PaboTUAHMLM
3a pa3MeHa Ha MCKYCTBa M 3aeMHO yyekrbe).

Aa ce nogobpu pamKaTa 3a nnaHMpare 3a NIOKa/HaTa
nosnMTUKa 3a BpaboTyBatbe (Ha np., MOATOTOBKA W
CnpoBeAyBatbe Ha  KPATKOPOYHW U AOJITOPOYHM
nporpamu/nnaHosm 3a BpaboTyBatbe).

[a ce NMPOMOBMPAAT MEXaHM3MM 3a KOOpAMHaLumja Kowu
CNY)KaT KaKo MNOArOTOBKA Ha JIOKaJHW MOJIMTUKM 3a
BpaboTyBatbe NpPeKy coumjaneH Anjanor u BKay4yBatbe BO
paboTHMTE Trpynu Ha NpPMBATHMOT, OOPA3OBHMOT W
HEBMIAANHUNOT CEKTOP.

Ja ce co3gafat HOBU U AuBep3nduumMpaaT NocToeykuTe
NOKaNHW MepKM 33 BpaboTyBarbe, KAKO M MepKM 3a
CTUMY/IMpakbe U MPUBNEKYBatbe MHBECTULIMM U OTBOPAkbE
HOBM paboTHM mecTa.

[a ce BOBeZaT HOBM U Aa ce MOAEPHU3NPAAT NOCTOYKUTE
ycayrm  3a nogAdpwka  Ha  BpaboTravBocTa M
npeKyrpaHM4yHaTa MobuaHOCT Ha paboTHaTa cuna (Ha np.,
Ja ce opraHusupaaT MHOOPMATUBHU PaBOTUNHULM CO
OU3HUCMEHM U HeBpPabOTEHM 3a MOXKHOCTUTE Ha
OTBOpPEHMOT basikaH BO 0HOC Ha aHTaXkMparse PaboTHULM
WUAW Haofake BpaboTyBatbe).

Ja ce ONlecCHM MNPEeHOCOT Ha eBPOMNCKOTO WCKYCTBO 3a
noggpwka Ha BpaboTiMBOCTa WM NpeKyrpaHuWyHaTa
MoBuAHOCT (Ha np., y4ecTBo Ha npeTcTaBHMUM Ha EJIC Ha
MefyHapogHU KoHbepeHUMn, paboTUNHULM U CTYAUCKK
nocetu Ha EY).

Ja ce Wu3rpagaTt KanauuTeTuTe Ha OpraHU3aLMCcKute
eAVHMLM KOM Cce 3aHMMaBaaT CcoO MOJUTMKA 3a
BpaboTyBatbe (Ha np., cnposefyBatbe Ha cneunduyHm
0b6yKM 3a BpaboTeHuTe BO EJIC M TexXHMYKA onpema Ha
OpraH13auUCcKUTE eAUHULN).

[a Ce UHTeH3MBMPaaT aKTUBHOCTUTE KOM NpUAOHecyBaaT
3a Co3faBarbe MOBOMIHWM YC/AOBM 33 OCHOBAkbE€ HOBWU
KOMMaHWW, NPOLWMpyBaktbe Ha NOCTOEYKUTE KamauuTeTy,
NMOTTUKHYBake Ha MWHOBATMBHO W NPETNPUEMHUYKO
oA HecyBakbe M pa3Boj Ha NPETNPUEMHULLTBOTO.

Ja Ce WUCTpa)kaT MOXKHOCTUTE 3a MOAroToBKa M
CnpoBeAyBatbe HA 3ae4HNYKN NPEKYTPAHUYHM NMPOEKTU HA
Tema BpaboTyBarbe 04 AOCTanHUTE Nporpamm Ha EY.

Ja ce MOTTUKHE pPasBOjOT Ha NPETAPUEMHULLTBOTO M
COLMjaNHOTO NPETNPUEMHULITBO.



Recommendations for the business sector of the cross-
border region:

to increase awareness of business entities when it
comes to available local and national funds that
support business and increase employability in the
cross-border region.

to improve the amount of information that business
entities receive about the opportunities that the "Open
Balkans" initiative provides to businessmen.

to improve the cooperation between the business
sector and the education sector, and other key actors
of employment.

to build up the capacity of business entities for
systematic planning of employment (e.g., training
business entities to identify the needs of qualified
workforce, defining internal procedures for hiring new
workforce and trainees and volunteers, preparing an
internal training program for improving the knowledge
and skills of employees and professional education
programs and training/improvement of trainees and
newly employed persons).

to use opportunities for external support (mentoring)
for the development and implementation of
professional education programs for the training and
improvement of trainees and new employees.

to investigate the possibilities of preparation and
implementation of projects from EU programs
intended for the SME sector (COSME, social
entrepreneurship).

to participate in the cross-border employment fairly in
order to promote the business entity and provide the
missing workforce

Recommendations for educational institutions in the
cross-border region:

to promote dual education as a means to level supply
and demand on the labour market.

to increase flexibility in education and training at the
local level to ensure that institutions and programs
adapt to the needs of employers and the local labour
market.

to intensify cooperation with the economy and other
key actors of employment.

to intensify cooperation among the educational
institutions in the cross-border area.

to improve the participation of educational institutions
in ERASMUS + mobility programs.

to explore the possibilities of preparing and
implementing joint cross-border projects on the topic
of employment from available EU programs.

to broaden cross-border connection in order to
exchange examples of good practice that can be
adapted and transferred to the local level.

Mpenopaku 3a GU3HUC CEKTOPOT 04, NPEKYrPaHUYHUOT PErMOH:

[a ce 3ro/ieMu CBecTa Ha Ae/loBHUTe cybjeKTM Kora cTaHyBa
360p 3a AOCTAMNHM NOKANHU U HALWOHAIHU GOHAOBU KOU 1o
noaAprKyBaat BU3HUCOT M ja 3ronemysaaTt BpaboT/iMBOCTa
BO NPEKYrPaHUYHNOT PEFUOH.

Aa ce nofobpu KoAMYMHATA Ha WHPOPMALMKM LWITO U
[obuBaaT genoBHMTE CybjeKTM 33 MOMKHOCTUTE LITO
MHuumMjaTuBaTa ,OTBOpeH bankaH” uMm M paBa Ha
B6U3HUCMEHUTE.

Aa ce nogobpu copaboTtkata nomery BU3HUC CEKTOPOT U
06pa3oBHMOT CEKTOP W ApYrUTe KAYYHUM aKTepu 3a
BpaboTyBamse.

4a Ce M3rpaZM KanauuteToT Ha AenoBHuTe cybjekTn 3a
CUCTEMATCKO NNaHMpakbe Ha BpaboTyBareTo (Ha np., obyKa
Ha AenoBHUTe cybjeKkTu 3a naeHTUPUKYBatbe Ha NoTpebute
Ha  KBaAudWKyBaHa paboTHa cuna, aeduHUpare
BHATPELLIHM NpoLeypV 3a aHraXkuparbe HoBa paboTHa cuna
M CMeuMjanM3aHTM U BOJIOHTEPU, MOATOTOBKA Ha WHTEpHA
nporpama 3a obyka 3a nopobpysBarbe Ha 3HaeHeTo U
BELWTUHUTE Ha BpaboOTEHUTE WM MporpamuTe 3a CTPYYHO
obpasosaHue n obyka/noaobpysarbe Ha cneumjaansaHTmTe
M HoBOBpaboTeHMTe nLa).

[a TM KOPWUCTU MOMKHOCTUTE 3a HaJBOpellHa MnoAaApLUKa
(MeHTOpPCTBO) 32 pPa3Boj M MMNIEMEHTALMja Ha NPOrpamu 3a
npodecroHanHo obpasosaHuMe 3a 0byKa 1 ycoBpPLLYBaHE Ha
crneumnjannsaHTTe U HoBUTe BpaboTeHMu.

03 Cce UCTpaXKaT MOXKHOCTUTE 3a NOArOTOBKA M peanunsauuja
Ha NPOeKTH o nporpammuTe Ha EY HameHeTH 3a ceKTopoT 3a
mManu un cpegHun npetnpujatnja (COSME, coumjanHo
npeTnPUeMHULLTBO).

NpPaBMYHO Y4ECTBO BO NPEKYrpaHWYHOTO BpaboTyBarbe CO
Len fa ce NpoMoBMpa AeNoBHUOT cybjekT 1 aa ce obesbeam
paboTHaTa cMna WTO HegocTacyBa

Mpenopaku 3a 06pa3oBHUTE MHCTUTYLMM BO NPEKYrPaHUYHUOT
pervoH:

Aa ce NpoMoBMpa AyanHoTo o6pa3oBaHME KAKO CPeacTBO
33 M3pamHyBarbe Ha MoHygata W nobapysBaykaTa Ha
nasapoT Ha TpyaoT.

aa ce 3ronemn ¢nekcmbunHocta Bo obpasoBaHMETO U
obykaTa Ha /IOKafHO HMBO 3a 43 Ce ocurypa Jgeka
WHCTUTYUUMUTE U NporpamuTe ce npuaarogysaat Ha
notpebute Ha paboToAaBaunTe M Ha SIOKANHMOT MNasap Ha
TPYA.

[a ce MHTeH3uBMpa copaboTKata CO CTONAHCTBOTO W
APYruUTe KAYYHU YUHUTENU Ha BpaboTyBarbEeTO.

Ja Cce WHTeH3MBMpa copaboTkata mefy 06pa3oBHUTE
MHCTUTYLMKN BO NPeKyrpaHnyHaTa obaacT.

ha ce nofo6pun y4ecTBOTO Ha 06PA30BHUTE UHCTUTYLMU BO
nporpamute 3a mobunHoct EPA3MYC +.

[a Ce WUCTpaXaT MOXHOCTUTE 3a MNOAroTOBKAa M
cnpoBeAyBatbe Ha 3ae4HWYKU MPEKYrpaHUYHU NPOEKTU Ha
Tema BpaboTyBarbe 04 AOCTaNHUTE Nporpamm Ha EY.

[a Cce npowupu npekyrpaHuMyHata BpPCKa CO uen Aa ce
pa3smeHaT npumepun Ha Jo6pK NPaKTUKKM KOM MOXKaT Aa ce
npunaroAat v npeHecaT Ha JIOKaJIHO HUBO.



Recommendations for the non-governmental sector of
the cross-border region:

e to intensify cooperation with key employment actors
in order to increase the number of projects that
support employment and/or workforce mobility.

e to activate participation in the processes of creation of
employment policies in the cross-border area and
promotion of the Open Balkans initiative.

e to promote the acquisition of transferable skills and
lifelong learning, among all categories of the
unemployed, and especially among the young.

Joint Comparative Study on employability and cross border
mobility in the cross-border area Serbia and North
Macedonia is result of the project "OPPORTUNITY4YOU"
(No:48-00-00164/2021-28-3) within the IPA Il Cross-Border
Cooperation Programme of Serbia and North Macedonia
2016-2020. This project is co-financed by the European
Union. This Study was produced with the financial support
of the European Union. Its contents are the sole
responsibility of Centre for Knowledge Management
Skopje North Macedonia, Centre for development of
Skopje planning region North Macedonia, the Centre for
the development of Jablanica and Pcinja districts Leskovac,
Serbia and Municipality of Vlasotince, Serbia and do not
necessarily reflect the views of the European Union.

Mpenopakn 3a HEBNAAUHUOT CEKTOP HA NpPEKYrpaHUYHUOT
PEeruoH:

® a3 ce MHTEH3MBMpa copaboTKaTa CO KAYYHUTE aKTepu 3a
BpaboTyBakbe co uen aa ce 3ronemu 6pojoT Ha NPOEKTH Kom
ro noaAap»kysaat BpaboTyBareto M/uamM mobunHocta Ha
paboTHaTa cuna.

® a3 ce aKTMBMPa Y4yecTBOTO BO MPOLLECUTE Ha Kpeuparbe
NONIMTMKM 3a BpaboTyBarbe BO MpeKyrpaHM4HaTa obaact u
npomoumja Ha uHnumjatmeata OTeopeH bankaH.

® a3 ro NPOMOBMPa CTEKHYBAHE€TO NPEHOC/IMBU BELUTUHU U
[OOMMBOTHOTO y4yerbe, Kaj cuTe KaTeropum HeBpaboTeHuy, a
ocobeHo Kaj mnaaute.

3aepHnykaTa KomnapatuBHa cTyauja 3a BpaboTyBarbe U
npeKyrpaHM4yHa MoBMIHOCT BO MPEKYrPaHNYHOTO Nojpayje Ha
Cpbuja u CeBepHa MakegoHuja e pe3ynTaT Ha MNPOEKTOT
»LWAHCA 3A TEBE” (No 48-00-00164-2021-28-3) BOo pamMKa Ha
MNA Il NMporpamata 3a NpekyrpaHMyHa copabotka mefy Cpbuja
n CesepHa MakegoHuja 2016-2020. OBOj NPOEKT rO Ko-
¢dnHaHcupa EBponckata YHuja. OBa cTyauja e HanpaBeHa Co
dUHAHCUCKa noapgpwka og EBponcka YHuja. HejsuHata
COApPXKMHA € WCKAyYuTenHa OAroBOpPHOCT Ha LleHTapoT 3a
ynpasyBatbe cO 3Haewe og Ckonje, CesepHa MaKegoHuja,
LleHTapoT 3a pa3soj Ha CKONCKMOT NAaHCKK pernoH og Ckonje,
CeBepHa MakegoHuja, LleHTapoT 3a pasBoj Ha JabnaHW4Ko
MunrsckMOT OKpyr, Jleckosal, Cpbuja u OnwTtnHA BnacoTuHue,
Cpbuja 1 He M oppasyBa HyKHO cTaBoBMTe Ha EBponckaTa
YHuja.



